
See back for details.

Training Is Temporary. Development Is Permanent.

The LLR System is designed not to train employees, but to develop leaders and create an 
organization-wide effect that transforms a workforce into an army of go-to leaders.

When newly hired employees arrive into a culture where existing employees are proud to 
leave their “signature” on their work and desire to be valuable members of a team, they 

naturally want to fit in and do the same.

Based on the New York Times bestselling book Launching a Leadership Revolution, the LLR System 
is designed to gradually and effectively transform your existing professional-level talent into engaged, 
contributing, go-to leaders and then proceed to create a legacy effect within your organization that will 
naturally and systemically ensure the culture with future hires. It won’t happen overnight, but it will 
happen.

Think about it. Most organizations are full of invisible titles that have no direct correlation to the 
employee’s actual  job position. Anyone can be titled an “engineer,” but not just any engineer is a go-to 
engineer. Take a quick mental inventory of who your primary go-to people are when the run-of-the-mill 
corporate calamity strikes and demands immediate attention. Wouldn’t it be nice if you had even more 
go-to people? And more important, HOW did those particular people become go-to people, and HOW 
can every member of your future workforce become one? We can help.

l ife leadership presents the  
LLR Corporate Education System



The LLR leadership development 
program is the most comprehensive 
and impactful course on the market 
today—and the least expensive! We 
guarantee it.

For only $50 a month, each monthly 

package containing 1 book and 4 audios is conveniently shipped directly 

to your office or to each participant’s home. Optional Tests Included.

lifeleadership.com

6-MONTH COURSE FOR ONLY $50 PER EMPLOYEE PER MONTH
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• Values
• Vision
• Attitude
• Professionalism
• Employee Initiative

• Employee Engagement
• Interpersonal Skills 
• Communication
• Emotional Intelligence
• Teamwork 

• Conflict Resolution
• Adaptability
• Self-Confidence

Leadership Development is arguably the single most important investment any 
company can make. As much as 75% of employees don’t quit their job; they quit 
their boss. We encourage (and dare) you to Google this. Our program will develop your 
current bosses into leaders and protect you from becoming part of this alarming statistic.

You can’t buy loyalty. In today’s labor market, you need loyal employees more 
than they need you. There were 4.2 million job openings in February 2014, and 
unemployment is at a 5-year low at 6.7%, according to the US Bureau of Labor 
Statistics. With plenty of jobs and a shrinking talent pool, there is no better time to 

invest in your own people.

Bring Out the existing But unseen leadership 
pOtential in YOur WOrkfOrce


